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  Subcommittee Takes First Step Towards Extending Employee
Benefits to Domestic Partners of Federal Workers with Mark Up of
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WASHINGTON, D.C. – On Thursday, July 30, 2009 at 9AM in Room 2154 of the Rayburn
House Office Building, the Subcommittee on Federal Workforce, Postal Service, and the District
of Columbia held a business meeting to mark up H.R. 2517, the “Domestic Partnership Benefits
& Obligations Act of 2009.” The measure, as amended, was approved by a recorded vote of
5�3.

Introduced by Rep. Tammy Baldwin (D�WI) and Rep. Ileana Ros�Lehtinen (R�FL), H.R. 2517
will entitle domestic partners of federal employees to the same benefits currently available to
spouses of federal employees, including health insurance, retirement, and disability benefits.
Notably, the bill will also require that same�sex partners be subject to the same obligations
presently imposed upon married heterosexual couples, such as anti�nepotism rules and
financial disclosure requirements.

Per a technical corrections amendment offered by Chairman Stephen F. Lynch and adopted by
the Subcommittee by a recorded vote of 5�3, the bill as reported out of the Subcommittee was
strengthened to ensure to that its underlying provisions applied to all Title V employee
spousal�related benefits. Most notably, the bill, as amended, will extend domestic partnership
benefits to the domestic partners of current retirees.

“Aside from the basic concepts of equity and fairness, passage of H.R. 2517 is essential to
promote federal employee retention and recruitment, especially with over 60% of federal
employees eligible to retire within the next seven years,” said Chairman Stephen F. Lynch.
“Further, the Subcommittee’s consideration of H.R. 2517 marks a significant first step towards
placing the federal government on par with the private sector, where health insurance,
retirement, disability, and other benefits are already widely available to domestic partners.”

  

As the nation’s largest civilian employer, with over 2.7 million employees, the federal
government has historically served as a leader in terms of offering employee benefits and
fostering an equitable workplace. Currently, over 500 of the nearly 10,000 employers that offer
domestic partnership benefits are in the public sector. These employers include 19 state
governments and the District of Columbia, 150 local governments, and hundreds of educational
and non�profit entities.
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H.R. 2517, as amended by the Subcommittee, has now been referred to the Committee on
Oversight & Government reform for Full Committee for further consideration.

  ###  

    Documents and Links
    
    -  July 30th Press Release   

  

 2 / 2

images/stories/documents/20090804101823.pdf

